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Overview:
· About 8 years of experience in design and development of Oracle cloud HCM fast formulas, reports (OTBI/BIP), and integrations (HCM Extracts, OIC) across Oracle cloud HCM (Core HR, Payroll, Benefits, Absence management and Oracle EBS HRMS suite and HR to HR coexistence with EBS and Fusion Cloud HCM 
· 8+ years of proven hands-on experience in writing SQL/PLSQL across Oracle EBS HRMS and Oracle Cloud HCM and well versed with Oracle HCM underlaying base tables. 
· Experienced with Oracle HCM BPM workflows and configured workflow BPM work lists for new hire, salary changes, benefits life even changes and promotions. 

· Written fast formulas and used data base item, formula functions, custom SQL using value sets and used in fast formulas. 

· Part of implementation of open enrollments of benefits and provided technical solutions including reports, integrations, and security. 

· Experience in building new reports and troubleshooting the existing reports using Fusion reposting tool OTBI (Oracle Transactional Business Intelligence), BIP (custom RTF, e-text, XML templates) and HCM/Payroll/Benefits Extracts 
· Developed major integrations between Kronos WFC/WFD and Oracle Cloud HCM integrations using HDL and web services using OIC and loaded timecard data to Oracle Payroll element entry values. 

· Part of implementation of open enrollments of benefits and provided technical solutions including reports, integrations, and security. 
· Experience in building new reports and troubleshooting the existing reports using Fusion reposting tool OTBI (Oracle Transactional Business Intelligence), BIP (custom RTF, e-text, XML templates) and HCM/Payroll/Benefits Extracts 
· Well versed with Fast formulas, value sets and used HCM Extracts and BIP Extracts across core HR, Payroll and OAB 
· Well familiar with fusion payroll reporting subject areas, job roles, customizing security by creating custom job roles and BIP secured list views. 

· Expertise in designing compensation plans, eligibility profiles and Compensation Worksheet configuration as per the client requirement.
· Worked with payroll and core HR users and customize security by creating custom roles for BIP extracts. 

· Extensively worked on HCM integrations, which includes research, design and develop HCM integrations including HDL, HCM Extracts, Web services using OIC

· Extensively worked on OTL/Absence management implementation, which includes understanding of OTL and Absence management implementation requirements and configuration of Absence types, categories, patterns, plans, reasons, and certifications and development of fast formulas as needed across OTL and Absence management including fast formulas for Absence types and Accrual Plan Rules

(Global Absence Type Duration, Global Absence Entry Validation, Global Absence Plan Enrollment Start, Global Absence Ceiling and Global Absence Accrual).Extensively used OIC as part of file-based integrations and web services across Benefits, core HR and Payroll  

· Worked as an HCM functional data integration expert and worked on designing and configuration of inbound and outbound interfaces with Oracle Taleo, ADP, Health care Providers and 401 financial institutions.
· Worked on building outbound interfaces using HCM extracts/ BIP extracts across Payroll and Talent management.  
· Create custom data base items using balance dimensions for time/PTO balances and used them in the OTL/Absence fast formulas. 
· Recent hands-on experience in PeopleSoft to Oracle Fusion Payroll conversions and involved in end-to-end implementation of Oracle Fusion Payroll including data extraction strategies from PeopleSoft to Fusion Payroll, configuration of Oracle Fusion payroll setups including Legislative Data Groups, Statutory Units, Legal Employers, and Tax Reporting Units, configuration of Payroll Fast Formulas, using data loaders like FBL, HDL, PBL and SSL and security profiles. 
· Worked on troubleshooting and fixing Fast formula performance issues including replacing or removing database items in the formulas, which causing performance issues 
· Proven hands-on experience in designing of Fusion HCM test plan, test case creation, running UAT/SIT, production cut over planning and defect management. 

· Extensively worked Fusion HCM security modules and created various custom roles (data roles, functional roles, abstract roles) based on two-tier/ Three-tire employment model and based on customer HRMS security requirements. 

· Involved in end-to-end testing of Fusion HCM including monthly payroll patch testing and new version upgrade testing. 
· Designed and developed Fusion payroll outbound interface process using fusion global payroll interface and ADP Pay Force period extract. 
· Participated in various open enrollment implementations and designed and developed various benefits interfaces, fast formulas, XML reports, OAF extensions, SSHR extensions, notification alerts using Oracle Alerts and AME configurations.
· Rock solid experience in design and development of HRMS data conversions including both inbound and outbound interfaces and well versed with APIS’ and underlying base tables. 

· Good Expertise and implementation experience in Fusion HCM Offerings: Talent Management, Workforce Deployment (Core HR), Workforce Development (Goal Management, Performance Management, Talent Review and Succession), Absence Management, and Security.
· Proven hands-on experience in using various fusion data loader tools including FBL, HDL, PBL and SSL

· Experience includes full lifecycle implementations of Oracle Applications release 12 covering HRMS modules: Core HRMS, Absence Management & Self Service and HCM Fusion Implementation for Compensation Management, Workforce Deployment, Workforce Development, and Talent Management.
· Strong Knowledge on Fusion Functional Setup Manager.

· Excellent analytical skills in Analysis and business requirements gathering from end users to the client and experience in design using MD70 documents.
· Excel at translating business needs into application requirements.

· Assisting clients in the selection, implementation planning, fit/gap analysis, conference room pilots, configuration, testing, training, rollout and post-implementation support of Oracle Fusion HCM cloud/SaaS solutions at various customer sites

Skill Set:
Operating systems: 
Windows, NT/ XP, Linux, UNIX
Fusion HCM Cloud:  
Oracle HCM Payroll, Workforce Deployment, Cloud Payroll Talent Management and Compensation Management and Security
ERPs: 


Oracle Applications R-12, (HRMS, HR, OAB, Payroll, CWB, Absence Management iRecruitment and AME) 

Lang/ Tech: 

SQL, PL/SQL, Alerts, Java, Web Services, HTML and SML
Tools: 


OTBI, BIP, HCM Extracts, OIC, TOAD, Eclipse, SQL Developer, and jDeveloper, HP ALM and Jira
Professional Experience 
, Dallas, TX, Remote




 
                August 2024 to Present
Role:  Oracle Integration Consultant and HCM Developer
Client Incorporated is an American multinational for-profit company specializing in health insurance and health care services based in Eden Prairie, Minnesota. Selling insurance products under UnitedHealthcare, and health care services under the Optum brand, it is the world's ninth-largest company by revenue and the largest health care company by revenue.
Project: This Project involved in the Conversion of Client System from Peoplesoft to Oracle. It includes development of all technical components of HCM (Extracts, BIP Reports, HDL, Fast Formula, Value set, Lookups, Integrations, Connections, OIC lookups).

· Worked on Developing End to End OIC Integration for data transformation (Inbound and Outbound).
· Collaborated with cross functional teams to gather requirement and deliver integration solutions ensuring data consistency and accuracy.
· Development of Business Intelligence Publisher Report (BIP), HCM Extract for outbound
· Design, Develop and Implement Integrations using Oracle Integration Cloud (OIC) to connect various Systems and Application.
· Configure data mapping and transformation between different formats and structures.
· Used ATP Data Base to manipulate the data extracted from HCM and Other Systems for transformation using Pl-SQL Packages before loading into the target system.
· Worked with REST and SOAP API for seamless integration and data Exchange.
· Built and developed error Handling, auditing, Scheduling, deployment and monitoring alert mechanism.
· Worked with mapping, lookups, connections, XSLT, Agents and packages.
· Integrated Oracle HCM Cloud using OIC and the HCM Extract tool, streamlining HR Process and data management.
· Worked on App Driven and scheduled Integrations and developed BIP Reports to enhance integration capability.
· Development of Process flow in OIC where it triggers the Extract in HCM and imports the file from HCM Content server, Unzip the file load data into ATP DB System, Validate and transform the data and Extract the file and load into SFT server or Object Storage(OCI) for Downstream.
· Designed and developed various custom reports using OTBI, BIP and HCM Extracts and used BIP bursting process to distribute report output over emails.
· Worked on Different areas in HCM like Core HR, Absence, Benefits, Time & Labor, Payroll.
· Worked on Development of Fast Formulas and Value Sets for the Data Base Items(DBI) in HCM Extract.
· Experience on all the Tables required to Develop BIP Reports, Subject areas to Develop OTBI Reports and User Entities to develop HCM Extracts.
· Worked on Creating BPM workflows in HCM.
Client –Blue, Dallas, TX, Remote




 
                      September 2023 to August 2024
Role: Oracle Cloud HCM Techno Functional Consultant (Reports and Integrations)

Guide Well, formally Guide Well Mutual Holding Corporation (holding company for Florida Blue), is a mutual insurance holding company primarily focused on health insurance in Florida. It was created in 2013 by a reorganization initiated by Florida Blue, a member company of the Blue Cross Blue Shield Association.[4] By health insurance premiums written, it is 10th largest in providing health insurance in the United States.

Project: The project involved in design and development of HCM Extracts, BIP Reports, HDL, OTBI, BPM workflows and HCM integrations across core HR, Time & Labor, Absence and Benefits. This also Involved in Development of OIC Integration for both Inbound and Outbound Integrations.
· Successfully led multiple Oracle Fusion HCM implementation projects, from requirement gathering to post-production support.

· Collaborated with clients to analyze business processes, gather requirements, and design customized solutions to meet their HR needs.

· Developed and executed data migration strategies, ensuring the accurate and secure transfer of HR data from legacy systems to Oracle Fusion HCM.

· Created complex BI Publisher reports and HCM Extracts to generate various HR-related documents and regulatory reports in Core HR, Absence, Time & Labor, Benefits and Payroll modules.
· Experience in Development of Open Enrollment Reports.

· Working on Creating Business Requirement Documents (BRD) by taking the Requirement from Business User.
· Collaborated with integration teams to design and implement seamless integrations between Oracle Fusion HCM and third-party systems.

· Configured BPM workflow for HCM business flows include workflow tasks for Absence recording approvals, add contact, add contingent worker, ADD nonworker, add pending worker, add terms, Additional Assignment Info Approve timecards, Cancel work relationship Career development, Change assignment, Change location, Change manager, Change work schedule, Change working hours, Delete assignment and Discretionary disbursement approvals
· Worked with payroll and benefits admins and developed HCM extracts as part of delivering benefits data file and post payroll data sharing with various benefits providers. 

· Configured HCM BPM workflow and worked with HCM admins and configured workflow rules, forwarding rules, approved types, 

· Configured BPM workflow for HCM business flows include workflow tasks for Absence recording approvals, add contact, add contingent worker, Add nonworker, Add pending worker, Add terms, Additional Assignment Info Approve time cards, Cancel work relationship Career development, Change assignment, Change location, Change manager, Change work schedule, Change working hours, Delete assignment and Discretionary disbursement approvals
· Designed and developed various custom reports using OTBI, BIP and HCM Extracts and used BIP bursting process to distribute report output over emails. 

· Developed various OIC Integrations for both inbound and Outbound.

· Developed OIC Workflows for Inbound and Outbound Integrations.

· Worked on the PAAS model for OIC Integrations, Writing PLSQL Packages for Data validation.

· Experience creating looks up in OIC.
Client - Choctaw Casinos & Resorts, Dallas, TX, remote




 
        Oct 2022 to August 2023  

Role: Oracle Cloud HCM Techno Functional Consultant (Reports and Integrations)

Choctaw Casinos & Resorts is a chain of seven Native American casinos and hotels located in Oklahoma, owned, and operated by the Choctaw Nation of Oklahoma
Project: The project involved in design and develop fast formulas, reports BPM workflows and HCM integrations across core HR, Payroll and Benefits 
· Worked with users and documented technical requirements of fast formulas, reports and integrations and developed custom reports and dash boards. 
· Configured HCM BPM workflow and worked with HCM admins and configured workflow rules, forwarding rules, approved types, 

· Configured BPM workflow for HCM business flows include workflow tasks for Absence recording approvals, Add contact, Add contingent worker, Add nonworker, Add pending worker, Add terms, Additional Assignment Info Approve time cards, Cancel work relationship Career development, Change assignment, Change location, Change manager, Change work schedule, Change working hours, Delete assignment and Discretionary disbursement approvals
· Worked with enterprise security team and departmental managers and customized security for new hires and ongoing enterprise changes. 

· Worked with payroll and benefits admins and developed HCM extracts as part of delivering benefits data file and post payroll data sharing with various benefits providers. 

· Designed and developed various custom reports using OTBI, BIP and HCM Extracts and used BIP bursting process to distribute report output over emails. 

· Worked on development of HCM integrations using OIC and HCM web services and created OIC orchestration.
Client - R+L Carriers, Dallas, TX, remote




 

         Oct 2021 to Oct 2022 

Role: Oracle Cloud HCM Techno Functional Consultant (Reports and Integrations)

R+L Carriers is a privately owned American freight shipping company based in Wilmington, Ohio, which grew over the course of 50 years from one truck to a fleet of 21,000 tractors and trailers.[1] The company serves all 48 contiguous American states plus Canada, Puerto Rico, the U.S. Virgin Islands, and the Dominican Republic.
· Part of migration to HCM and post go live support and developed of reports and integrations across core HR, Payroll, and benefits. 

· Written various fast formulas across core HR, payroll, and Benefits as per the payroll and benefits requirements. 
· Explored OIC for HCM and HCM web services and created HCM integrations using OIC and HCM web services. 

· Created custom roles as per the enterprise security requirements including creation user roles, user profiles and used standard data roles. 

· Designed and developed various custom reports using OTBI, BIP and HCM extracts and developed various HCM extracts across Payroll, Benefits and Core HR 

· Involved in troubleshooting and fixing HCM BPM workflows including notifications, forward to next approved and enabling business flows for new HCM tasks as per HCM needs. 

· Developed complex integration to load timecard data into payroll element entry using HDL and OIC file transformation. 
· Worked with benefits providers and created data mapping to share benefits dedications every pay period and developed benefit extract to share benefits data to providers.  

Client - Emerson Electric, St Louis, MO                                                                                                                        
     Oct 2019 to Oct 2021 

Role: Oracle Cloud HCM Techno Functional Consultant (Reports and Integrations)

Emerson Electric Co. is an American multinational corporation headquartered in Ferguson, Missouri. The Fortune 500 company manufactures products and provides engineering services for a wide range of industrial, commercial, and consumer markets. Emerson has approximately 83,500 employees and 200 manufacturing locations worldwide

Project: The project involved in migration and post-go live support of, Payroll, Benefits and Core HR, where I was responsible design and development of HCM OTBI/BIP reports and HCM/Payroll Extracts and integrations using HDL loaders, writing validations using fast formulas, SOAP/REST web services using OIC, fast formulas based on user inputs and design documents, working with users and supporting benefits open enrollment 
· Part of production support of Oracle HCM (Payroll, Core HR and Benefits), Kronos and work with users and converted functional requirements into technical solutions including reports, integrations  and fast formulas
· Developed various reports across core HR, Payroll, OAB and evaluate the reporting method (OTBI, BIP and HCM Extracts) and prepares test cases for reports testing, developed reports using OTBI, BIP or HCM Extracts based on the business requirements 

· Developed major HCM integrations including Krono’s to Payroll integration to load time card data to Payroll element entry’s, Core HR integration with OKTA and third party ATS integration with Oracle Core HR using HDL, HCM API’s and OIC 

· Part of open enrolment of Oracle cloud Benefits and developed reports to help users on open enrollment activity and enrolment activity

· Part of post-production support of Oracle HCM core HR, Payroll and Benefits and Kronos integrations and responsible for troubleshooting and fixing day to day production tickets including security, reports, integrations and custom UI changes 

· Part of implementation of Oracle Fusion HCM Analytics and worked on building data extracts from HCM and BI data visualization dash boards  

· Gathered reporting requirements and explored different options of development of reports across OTBI, BIP Extracts and HCM Extracts 

· Troubleshoot and provide fixes across BIP/OTBI reports including report security, data model and performance issues 

· Crated various BIP report output formats including RTF, eText, XML, PDF and other required formats 

· Fixed and provided BIP report security as per multi org and multi-currency and org context report outputs  

· Worked with Oracle support to resolve BIP/OTBI reports performance challenges across Core HR, Payroll and OAB 

· Worked as an HCM data integration expert and worked on designing and configuration of inbound and outbound interfaces with Oracle Taleo, ADP, Health care Providers and 401 financial institutions.
· Extensively worked on HCM security including customizing jobs and security profiles 

· Worked on building outbound interfaces using HCM extracts/ BIP extracts across Payroll and Talent management  

· Extensively worked on development of fast formulas across OTL/Absence management for developed formulas for Formulas for Accrual Plan Rules including Absence Vesting, Absence Proration, Absence Ceiling, Absence Carryover, Absence Accrual and OTL time validation rules 
· Worked on development of OTIB/BIP repots and dash boards as needed across OTL/Absence management and Payroll 
Client - SCL Health, Remote, Remote

   




                        March 2018 to Sep 2019
Role: Oracle Fusion HCM Developer (Reports and Integrations)
SCL Health is a faith-based, nonprofit healthcare organization dedicated to improving the health of the communities we serve. Founded by the sisters of Charity of Leavenworth in 1864, we provide comprehensive, coordinated care through 8 hospitals, 100+ physician clinics, home health, hospice, mental health and safety-net services primarily in Colorado and Montana. We relentlessly focus on delivering safe, high-quality, effective care to every patient, every time, everywhere.

· Worked on Oracle HCM reports including transactional and BI reports including setting up of ETL processing using Oracle HCM Extracts, BICC and third party ETL tools and working with Oracle support to setup OAC BI environment 
· Part of post-production support of Oracle HCM core HR, Payroll and Benefits and Kronos integrations and responsible for troubleshooting and fixing day to day production tickets including security, reports, integrations and custom UI changes 

· Gathered reporting requirements and explored different options of development of reports across OTBI, BIP Extracts and HCM Extracts 

· Troubleshoot and provide fixes across BIP/OTBI reports including report security, data model and performance issues 

· Crated various BIP report output formats including RTF, e-text, XML, PDF and other required formats 

· Worked on configuring BPM workflow tasks for HCM payroll, benefits and absence and configured profiles options for BPM workflow notifications 

· Worked on BICC extracts and created a data pipeline to EDW data base across Oracle Cloud ERP and HCM 

· Fixed and provided BIP report security as per multi org and multi-currency and org context report outputs  

· Worked with Oracle support to resolve BIP/OTBI reports performance challenges across Core HR, Payroll and OAB 

· Worked as an HCM data integration expert and worked on designing and configuration of inbound and outbound interfaces with Oracle Taleo, ADP, Health care Providers and 401 financial institutions

· Extensively worked on HCM security including customizing jobs and security profiles 

· Worked on building outbound interfaces using HCM extracts/ BIP extracts across Payroll and Talent management  

· Extensively worked on development of fast formulas across OTL/Absence management for developed formulas for Formulas for Accrual Plan Rules including Absence Vesting, Absence Proration, Absence Ceiling, Absence Carryover, Absence Accrual and OTL time validation rules 
Worked on development of OTIB/BIP reports and dash boards as needed across OTL/Absence management and Payroll
H&R Block, Kansas City, MO   






                     April 2017– March 2018 
Role: Oracle Fusion HCM Developer (Reports OTBI/BIP) 
H&R Block, Inc., or H&R Block, is an American tax preparation company operating in North America, Australia, and India. The company was founded in 1955 by brothers Henry W. Bloch and Richard Bloch. As of 2018, H&R Block operates approximately 12,000 retail tax offices staffed by tax professionals worldwide. It also offers consumer tax software as well as online tax preparation and electronic filing from their website. The Kansas City–based company also offers payroll, and business consulting services

Project (The project involved in implementation of Core HR, Payroll, OTL/Absence management and OAB), where I was responsible for understanding of GAP/Fit analysis, designing and development of HCM custom objects including Fast formulas, formula custom data base items, configuration of setups for OTL/Absence management, working with users and supporting CRP, UAT/ SIT sessions) and development of OTBI/BIP and HCM extracts as needed as part of HCM integrations  
· Responsible for implementation of OTL/Absence management, coordination with users and other OTL functional consultants, prepare gap/fit reports, convert them into technical design, develop custom objects including fast formulas, data base items, inbound and outbound integrations using OTBI/BIP and HCM extracts and build OTL time cart layouts and approval process 

· Build ICS/OIC integrations with internal apps and third-party vendors across HCM 

· Developed inbound and outbound integrations using HDL and REST api’s and OIC and HCM Extracts, Payroll Extracts and OIC for outbound interfaces 

· Gathered Fusion HCM R12 implementation requirements, coordination Oracle SR, reviewed security setups and recreated roles as part of user security setups, created a test plan, trained users as part of UAT and SIT
· Reviewed Oracle Fusion HCM standard reports that H&R Block using and build new OTBI/BIP reports as per user requirements 

· Worked Fusion HCM UI changes, sandbox customizations, coordination with users on day-to-day operational issues including data loading using HDL, fast formulas and reporting 

· Working with Payroll Administrators, stakeholder and gather requirements for country specific statuary reporting requirements, coordinating with Oracle SR on day-to-day implementation issues, conducting CRP, UAT and SIT and coordinating with internal QA team  

· Created UAT test cases for fusion Payroll end to end testing including HCM extracts, integration with ADP and other Payroll partners 

MoneyGram, Dallas, TX







                       June 2016– Mar 2017
Role: Oracle HCM developer  
Project (Implementation Oracle Fusion Global HR, Global Payroll and Benefits and Oracle Taleo recruit and Onboarding)
· Developed payroll BIP costing reports for project, which includes customizing security to restrict report access by project organizations 

· Designed and developed BIP extracts for Payroll deductions to 401k financials and medical company’s, which incudes extracts values from payroll element values and generate data in different formats  

· Involved in requirement gathering for data conversions, data mapping and development data conversion as part of Oracle Fusion implementation and data conversion from PeopleSoft non-US entities 
· Working with Payroll Administrators, stakeholder and gather requirements for country specific statuary reporting requirements, coordinating with Oracle SR on day-to-day implementation issues, conducting CRP, UAT and SIT and coordinating with internal QA team  

· Created UAT test cases for fusion Payroll end to end testing including HCM extracts, integration with ADP and other Payroll partners 

· Build BIP/OTBI payroll, Benefits reports using OTBI subject areas and BIP custom reports and helped users to understand OTBI and trained users to develop OTBI reports 
· Extensively used OIC as part of Oracle HCM integrations (inbound and outbound interfaces) 
· Extensively worked on payroll setups including deduction card, calculation card including various types of Unions and related prevailing wage determination, Union rates, Union eligibility rules, rates and related fast formulas  

· Customized OAF SSHR pages part of custom payroll Pay Slip printing and benefits enrollment process 

· Developed various custom xml reports, fast formulas, inbound and outbound interfaces as part of payroll and OAB and as part of 2017 open enrollment implementation 

· Worked on AMX configuration for 2017 Benefits implementation and SSHR approval workflow for benefits processing    

· Extensively involved in development of data conversions including work structures, locations, jobs, people and assignment information and ongoing build for Oracle Cloud HCM Fusion with EBS HRMS 

· Setting up country specific fusion payroll extensions and balance definitions.
Education:  
· Masters in engineering from SF Bay University, California 2016.
